ABSTRACT
INTRODUCTION
According to Chen and Chen (2010) higher education is the foundation for fostering high technology expert, the key factor in increasing national quality and the main way to upgrade a nation's competitive status. The deep reform of higher education such as large scale expansion of students' enrolment, vigorous promotion for educators and the existence of many new higher education institutions, on the other hand, had created many issues including the quality of teaching which is particularly prominent. Thus, it is of great importance to evaluate educational performance (Ramli et al., 2010) . Because, in higher education system, the educational performance plays an important role in promotion, tenure and salary and also measured as the main indicator of success in universities (Bloedel, 2001; Kotrlik et al., 2002; Wichian et al., 2009) . Due to increasing changes in response to various fields of agricultural science, the higher agricultural education system needs to maintain and enhance the educational and educational quality (FAO, 1997) . FAO notes that, consistent with other educational, the agricultural sciences have undergone several changes. Therefore, aligning the universities' scientific members and agricultural higher education centers with new paradigms and exchange of ideas, scientific meetings and using educational findings can significantly develop agricultural higher education institutions and centers (Movahedi et al., 2012) . Educational performance in universities and higher education institutions is a multidimensional concept that includes several indicators (Tien, 2007) .
Despite the importance of personal and professional characteristics in the educational performance, to date, there is no study to profoundly study the effects of these characteristics on the educational performance among faculty members of Iran's universities and higher education instructions. Already, it is generally accepted that in the light of an effective and efficient system of higher education, holistic development is as possible as other fields. Given the importance of the educational problem and extant literature, in this study, the educational performance among faculty members of agricultural colleges in west part of Iran were studied according to their personal and professional characteristics. Therefore, with focus on personal and professional characteristics, the present study aimed to compare the educational performance among faculty members of agricultural colleges in western of Iran. The objectives of this paper are: 
METHODOLOGY
This study categorizes in applied and descriptive-survey studies and used quantitative educational paradigm. The statistical population consisted of all agricultural faculty members of universities, Ilam (31), Razi (59) and Kurdistan (47) at Iran (N=137). Using the sampling table (Patten, 2002) 
RESULTS

Personal and Professional Characteristics
Based on the findings, the average age of faculty members was 40.5 years with a standard deviation of 8.19 years and with the age range 29 to 67 years, which most of them (45.7 %) categorized in the age stratum 39 to 48 years. Also, the average work experience of the faculty members was 10.16 years with a standard deviation of 7.47 years and with the age range 1 to 30 years, which, most of them (60.3%) categorized in the work experience stratum 10 years and less than 10 years. Furthermore, Based on the findings,, 25 percent of the faculty members with the most frequency (29 cases) were working in the Department of agronomy and plant breeding and 2.6 percent of them with the lowest frequency (n=3) were working in the department of science and food industry. Other personal and professional characteristics of faculty members were shown in Table 1 . 
Comparison of the Educational Performance Based on Personal and Professional
Characteristics
In order to compare the educational performance of faculty members based on age, work experience, university, academic degree and educational group variables, we applied KruskalWallis test (Table 2( To compare the educational performance of faculty members based on gender, marital status, and using studying opportunities variables, we applied Mann-Whitney Test (Table 3) . Surprisingly, our findings indicate that there is no significant difference in the educational performance of faculty members based on their marital status and using studying opportunities. However, there was significant difference between faculty members on their gender with higher performance of male faculty members than their counterparts.
Finally, we include graduate university as independent variable into independent T-test in order to compare the educational performance of faculty members (Table 4 ). The results presented in Table 4 , indicate that there is no significant difference in the educational performance of faculty members based on the grouping variable of graduate university. 
CONCLUSION AND RECOMMENDATION
Faculty members of Iranian higher agricultural education system have crucial role of accelerating the development process through knowledge production and its transfer to their clients.
Therefore, understanding the factors that affect the academic success and performance are critically important. In this regard, the present study conducted to compare the educational performance among faculty members of agricultural colleges in western of Iran, based on their personal and professional characteristics. Findings of this study could increase our understanding of the personal and professional factors affecting the educational performance and would help planners of universities to develop coherent programs for promoting educational performance.
Findings showed that the age, as a personal factor, has a major role in the educational performance of faculty members. Older faculty members were more likely to show higher levels of educational performance. This finding is corresponds with previous studies, such as Callcut et al. (2004) ; Castillo and Cano (2004) and Smeby and Try (2005) . Hence, as our findings show, we argue that one of the reasons for the poor educational performance among faculty members of agricultural colleges in west part of Iran is the effect of age on the educational performance.
Therefore, this study encourages planners of Iranian agricultural higher education system to develop a systematic program in which younger faculty members can benefit from the experiences of older faculty members.
Results showed that the work experience, also, plays an important role in the educational performance of faculty members, so that faculty members with more work experience have more educational performance than their counterparts. This finding can be dovetailed with of the studies such as, Callcut et al. (2004); Castillo and Cano (2004) and Jung (2012) . Hence, we can state that one of the other reasons for the poor performance among faculty members of agricultural colleges in west part of Iran is their weak work experience and, in this regard, we suggest that the participatory culture should be encouraged, in which, all experienced and less experienced faculty members will have more opportunities to work together and use and exchange their experiences.
Our findings indicated that the academic degree, as a professional factor, can significantly contribute to educational performance. Faculty members with an academic degree of associate professor were as being more educational performance than their counterparts. This finding is consistent with Smeby and Try (2005) . Hence, given that most faculty members among agricultural colleges in west part of Iran were placed in assistant professor degree, we can say that one of the factors contributing to their poor performance is low academic degree (Assistant) in the majority of them. In this regard, having professor academic degree could be the most important incentive for faculty members with academic degree of associate professor in order to proceed to further promotions, however, faculty members with academic degree of assistant professor have a great distance from those faculty members, already, possesses an academic degree of professor, and, in turn, have no incentive to conduct educational in order to be upgraded. Therefore, the planners of Iranian agricultural higher education system can take measures such as increase in salary and welfare facilities, if we would expect that assistant faculty members should be more active in the field of educational and knowledge production.
Results showed that the educational group of faculty members can have a major role in their educational performance. Faculty members who were working in the department of agricultural extension and education show more educational performance than their counterparts. This finding could be due to the nature of farming fields and the conditions and facilities for educational that they are primarily needed. Accordingly, education alerts who are working in the field of agricultural extension and education are more active and productive in poor laboratory facilities, due to they are often interested to the farming conditions of social, cultural and economic, and are mainly applied a non-experimental design. Therefore, it is recommended that planners of agricultural higher education system can improve the educational performance of all faculty members with providing educational equipment and facilities required for the knowledge production.
Finally, our results showed that the gender can significantly affect in the educational performance, in that, male faculty members were more likely to show higher educational performance than their counterparts, which is congruent with findings of Castillo and Cano (2004); Jung (2012) and Ouimet (2005) . This finding may be because the female faculty members at Iran have been faced with two major obstacles for scientific work in universities, i.e., being as busy because of probably much work in the home and other motivational and cultural restrictions for work in social environments. Therefore, we suggest that planners of Iranian agricultural higher education system take necessary actions to eliminate the motivational and cultural barriers affecting the participation of female's faculty members in academic educational activities.
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